
Restaurant Industry Award

Effective: From 1 July 2025

Penalties 

Per Hour or

Part Thereof

Mon-Fri

10 pm - 12

am

Mon-Fri

12am-6 am*

$2.81 $4.22

Please Note: 

*The rates in this table are subject to change by the Fair Work Commission, future determinations and correction. You

are advised to seek further legal advice.

The table MUST be read and interpreted in conjuction with the Hospitality Industry (General) Award 2020.

Split Shifts

Per Shift

FT & PT

Only

$5.34



Please Note: 

**The rates in this table are subject to change by the Fair Work Commission, future determinations and correction. You are advised to seek further legal advice.

The table MUST be read and interpreted in conjuction with the Restaurant Industry Award 2020.

Annualised

*For the information of financial members only. All rights reserved Restaurant & Catering Australia 2025.

Annualised Salaries

Restaurant Industry Award

Effective: From 1 July 2025



Please Note: 

*Additional payments must be made to 4th year apprentices who have "attained standard of proficiency" - see clause

18.4

*The rates in this table are subject to change by the Fair Work Commission, future determinations and correction. You are advised

to seek further legal advice.

The table MUST be read and interpreted in conjuction with the Restaurant Industry Award 2020.

Apprentice Rates

*For the information of financial members only. All rights reserved Restaurant & Catering Australia 2025.

Restaurant Industry Award

Effective: From 1 July 2025

Penalties

Mon-Fri

All Levels

or Part Thereof 

Mon-Fri

10 pm-12am

Mon-Fri

12am-6am

$2.81 $4.22

Split Shift

Per Shift $5.34



Penalties

Mon-Fri

All Levels

or Part Thereof 

Mon-Fri

10 pm-12am

Mon-Fri

12am-6am

$2.81 $4.22

Please Note: 

**Junior employees working as liquor service employees must be paid at the adult rate of pay for the classification for

the work being performed (see clause 13.5). An employer may demand the production of a birth certificate etc for the

purpose of ascertaining the correct age of a junior employee. Any person who has completed a full apprenticehsip as

a qualified tradesperson must be paid not less than the standard adult rate.

*Any person who has completed a full apprenticehsip as a qualified tradesperson must be paid not less than the standard

adult rate

The table MUST be read and interpreted in conjuction with the Restaurant Industry Award 2020.

Junior Rates

*Please note, Schedule B of the Restaurant Industry Award - 'Summary of Hourly Rates of Pay' does not include a '16 years old

or under', or '17 years old' rate for levels 3, 4 or 5, and as such, we have duplicated this approach here. 

*The rates in this table are subject to change by the Fair Work Commission, future determinations and correction. You are

advised to seek further legal advice.

Split Shift

Per Shift

FT&PT Only

$5.34

Restaurant Industry Award

Effective: From 1 July 2025


